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WELFARE RECIPIENTS TO BECOME MEDICAL TECHNICIANS 
UNDER $1 MILLION PILOT WELFARE REFORM PROGRAM __ 


LOS ANGELES -- Skill training to become medical technicians will be o1:ered to 
welfare recipients under a $1 million Comprehensive Employment and Training Act (CETA) 
grant to the City of '.os Angeles, the U.S. Department of Labor has announced. 

Present at ceremonies to sign the grant award, held at city hall here, were 
Assistant Secretary of Labor Ernest G. Green, who heads the Labor Department's 
Employment and Training Administration, Mayor Tom Bradley, U.S. Representative 
Augustus Hawkins, and officials of the Technical Health Careers School. 

The program will be operated under a contract with the Technical Health Careers 
School of Los Angeles. 

This $1 million demonstration program is part of the Labor Department's welfare 
reform effort to develop innovative training programs to enable welfare recipients 
obtain employment and become self-supporting. 

Programs such as this would be replicated throughout the nation under 
President Carter's proposed welfare reform legislation. 

Under the pilot program here, the Technical Health Careers School will operate 
a 10-month training course for welfare recipients. 

They will be trained in diagnostic medical occupations including electrocardio- 
graphy (heart studies) electroencephalography (brain studies), phylebotomy (blood/ 
drawing/analysis), and geriatrics (care of the elderly). 

Six additional participants will be trained in bookkeeping, clerical and security 
occupations. 

The training course will consist of classroom lectures, laboratory demon- 
stration and hospital internship. Students will participate at east 40 hours a 
week, 

Program participants will be selected by the State of California's Employment 


(More) 
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Development Department, Work Incentive (WIN) Program. The individuals will be 
welfare recipients enrolled in the WIN program. 

The school expects to place all of the 90 program participants in 
unsubsidized employment at starting salaries ranging from $850 to $1,400 per 
month. While in the program, each participant will receive approximately $7,900 


in wages, fringe benefits, and supportive services. 
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SURVEY FINDS ONE-THIRD CF BUSINESSES 
HAVE USED CETA 

WASHINGTON -- Almost one third of all American businesses have used the CETA 
system as part of their hiring or training programs and by a 2-1 margin, these 
businesses were happy with the results. These finddéngs came from a nationwide 
survey of a cross-section of American businesses conducted by the Opinion Research 
Corporation (ORC) for the National Alliance of Business. 

Altogether, 55 percent of the firms interviewed said they 
were willing to use CETA programs in the future. This includes 
72 percent of the companies that have already used CETA and 
almost half of those that have not. “Satisfied CETA users," 
reports ORC, "tend to say that they hired qualified workers 
and/or that CETA was helpful." 

When asked about the new Private Sector Initiative Program, 
84 percent of business executives reacted positively. "These 
survey results are denarii evidence of CETA's success to date 
in the business community, and they demonstrate the enormous 


potential for increasing business involvement through the Private 


Sector Initiative." 
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The survey, which was designed to measure the potential 


of the Private Sector Initiative found that 60 percent of 


firms with 500 or more workers have used CETA, while only 


18 percent of small businesses (50 workers or less) have. 
Yet, small business users are just as satisfied as larger 
ones and almost as many (50 percent) want to use the program 
in the future. 

"What this shows," Marshall noted, "is that, while small 
and medium sized businesses have not been reached as effectively 
in the past, they hold enormous potential for increased train- 
ing and job opportunities for the disadvantaged." 

Overall 27 percent of the business people interviewed 
said they have a “favorable opinion" of CETA, 17 percent said 
their view was "unfavorable." while 56 percent had no or mixed 
opinions. However, among those who have used CETA programs, 
"favorable" rates rose to 39 percent and "unfavorable" to only 
18 percent. Analyzing these findings, ORC concluded it's 
clear that "CETA is actually not a dirty word among business 
executives." 

ORC found that most business people liked the idea of the 
Private Sector Initiative, and especially CETA Private Industry 
Councils. When PSI was described to them, only 10 percent 
thought it was a "poor idea." Sixty-nine percent agreed that 
having a PIC as an intermediary between their firm and the 
government was “attractive” to them. Fifty-nine percent said 
they would be "more likely" to use government jobs programs if 
they could deal with a "local PIC." 


-more- 
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The survey was conducted by ORC in May by both telephone 
and personal interviews. The 809 business executives inter- 
viewed were chosen randomly to reflect a cross-section of all 
American businesses. The individuals were selected by their 
firms as “the person most knowledgeable and who makes the 
decisions about the overall practices of the company's disad- 
vantaged hiring and entry-level hiring." Forty percent of 
those interviewed were personnel officers, 24 percent were 


chief executive officers, 9 percent were financial executives, 


and the rest were other company executives or managers. 


Week of August 27, 1979 
TARGETED JOBS TAX CREDIT STATUS REPORT 





WASHINGTON -- The Labor Department announced that in the first six weeks of 


Targeted Jobs Tax Credit (TJTC) operation, ending July 1, more than 19,000 


eligible persons were issued vouchers qualifying them for employer tax credits. 


In the same period, more than 8,400 persons were hired under TJTC and 
certifications were issued. 

Nearly half (48%) of those hired were disadvantaged youth. Another 28 per- 
cent: were youth in cooperative education programs; 9 percent were handicapped 
persons, and 7 percent were ex-convicts. 

Most hirees were men (63%); almost 47 percent were minorities, and almost 
two-thirds were under 24 years of age. 

Occupations were mostly blue-collar with 86 percent paying anywhere from 
$2.90 to $4 an hour 

The state Job Service offices issued most of the vouchers (53%) under 
agreements with CETA prime sponsors. Prime sponsors accounted for about another 
10 percent and vocational renabilitation and cooperative education agencies 
accounted for another 21 percent of the vouchers. 

Targeted Jobs Tax Credit is an elective tax credit that applies to wage 
costs incurred by taxpayina employers between January 1, 1979, and December 31 

\ ’ 


1980, for certified emoloyees hired after September 2€, 1978. The credit is 


equal to 50 percent of the first year wages up to $6,000 and 25 percent of 


second year wages up to $6,°09 for each eligible employee. 
Memo 
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Persons eligible for vouchers under TJTC are: 

1. Recipients of Supplemental Security Income (SSI) payments; 

2. Handicapped individuals referred from state vocational rehabilitation 
agencies and the Veterans Administration; 

3. Youth, 18 through 24, in economically disadvantaged families, i. e., 
if income for the 6 months preceding the hiring date, annualized, is less than 
70 percent of the Bureau of Labor Statistics lower living standard; 

4. Vietnam-era veterans under 35 whe are economically disadvantaged; 

5. Recipients of general assistance payments (state or locally financed 
welfare) for 30 or more days; 

6. Youth, 16 through 18, participating in an approved cooperative educa- 
tion program; and 

7. Ex-convicts (convicted of a felony) who are economically disadvantaged 
and hired within 5 years of release from prison or date of conviction, which- 


ever is later. 


Week of August 27, 1979 


PRIVATE INDUSTRY COUNCILS (PIC) STATUS REPORT 
WASHINGTON -- Of the 460 CETA Prime Sponsors, 310 or nearly 70 percent have 
established Private Industry Councils (PIC) as of August 1 to implement the 


Private Sector Initiative Program (PSIP). 


Funds, totaling $75 million, to operate the PSIP were allocated to the prime 
sponsors on June 8 for the balance of the fiscal on ending September 30, 1979. 

Of 159 PICs yet to be established, most have already appointed a chairperson, 
the first step in the establishment of a PIC. 

Nearly half of the PICs are crossing prime sponsor jurisdiction lines to 
deal with employment and training needs on a labor market basis, an action that 


has been encouraged by the Labor Department. 


While only 60 days have elapsed since prime sponsors received crant instruc- 


tions for use of their FY 1979 PSIP funds, some significant operational activity 


has taken place: 


-- In New York City, the program became operational last September. Several 
innovative projects have been funded, using $4 million in Title II funds provided 
to the PIC by the prime sponsor. 

-- Two existing consortia prime sponsors in the Richmond, Va., area have 
joined to form a multijurisdictional PIC with the assistance of the flational 
Alliance of Business. 

-- In the Augusta, Ga., area, an existing consortium prim 
a PIC to operate the apprenticeship proaram funded under the 


Improvement Prograr 


IP) 
| 
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-- In Milwaukee County, Wisc., the PIC is operating three programs, including 


one designed te move public service employment participants into unsubsidized -- The Mid-Willamette Valley Manpower Consortium (Salem and surrounding 


P se - Seaetan f i+4 e . . s : 
private sector jobs. Ancather involves a community based organization (Opportunities Oregon counties) has its PIC actively involved in implementing the targeted 


Industrialization Center) providine welding and secretarial training. jobs tax credit. It will be issuing vouchers for all eligible target croups, not 


-- In St. Louis, a multijurisdictional PIC has been formed consisting of just those meeting CETA eligibility criteria. 


six prime sporsors in Missouri and Illinois, thus ceossing state (and ETA regional To receive PSIP funds, each CETA prime sponsor must establish a PIC. As the 


office) boundary lines. intermediary between CETA and the business community, a PIC encourages local 
T ice im t Program Employe i hav } ras : : 
o> Tho PIC end the deb Service lnprovensnt rogram Eaplayer Commttes . private employers to help PSIP -.rticipants improve job skills and obtain un- 
- ; ’ is the manacer ee aa ; 
combined in the Topeka-Shawnee County, Kan., area. The chairperson e G subsidized employment. The majority of cach PiC's menhors must be representatives 
1 lis- , " : , ‘ . . , 
Eee SS Sy CRESTED FH Hh TUE! Civtoten OF Se Mii te-Ratare of business and industry, including small businesses and minority enterprises. 
Seegereere. The PIC must also include representatives of organized labor, community based 
- T ity i, Calif., has in raced CETA into itz economic : 4 : : : ; 
me Shy oF Ganeans, Corte nea —s " organizations, and educational institutions. Prime sponsors are accountable for 
1 , PIC wes formed last “November and will focus on pro- 5 oe ; 
EEE peeytem. I ‘ : PIC activities and must appoint PIC members, who select their chairperson. 
i nel rvices for small and medium-sized businesses in the city. ' ; : a 
viding basic personnel se ' = Joint cooperation and problem solving among government, public interest 
-- The technical aid field person for the AFL-C'O Yuman Resources Development 
groups, community-based organizations, business and labor have proven to be 
Institute sits on the Oakland PIC ard chairs the counci] in netahboring Alameda 


effective. Staff of the Employment and Training Administration, the National 
County. 


Alliance of Business, the AFL-CIO Human Resources Development Institute, communi ty- 


-- The Tulsa Consortium in Silahoma established its 7IC iast October. 


based organizations and other groups have been meeting frequently to develop 
Programs funded inciude proposals of the local joint apprenticeship council and 


and track regional implementation strategies for PSIP. 
the painters union. 

-- In Portland, Ore., first-source agreements are being regctiated for 
non-supervisory jobs in contracting business and industrial firms. This gives 
hiring creference to unemployed an” underemployed city residents, with the CETA 
program having the first opportunity to supply icentified personne! needs. Title 
II training funds are row being used, supp’emented with Title VII funds now that 
they are available. 


(more) 
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800 DISADVANTAGED TO TRAIN 
AS IRONWORKERS IN 33 STATES 


WASHINGTON -- About 800 economically disadvantaged men and women will be 
recruited in 33 states as ironworker trainees under a $2,063,000 on-the-job 
training contract between the Labor Department and a labor-management group for 
the ironworking industry. 

Assistant Secretary of Labor Ernest G. Green announced the contract renewal 
with the National Ironworkers and Employers Training Program. It will add 800 


persons to the approximately 1,400 trainees in the program under the previous 
contract. 


Green said greater emphasis will be placed on the recruitment of women and 
Vietnam-era veterans. In most instances, recruits will be 3] years of age or 
older. Usually, ironworker apprentice programs accept persons through 39 years 
of age. This contract is to help those who could not enter apprenticeship be- 
cause of age. 

The programs seeks to make full use of trainees experience in related work. 
Successful completers will enter the construction industry as journeyman iron- 
workers. 


An estimated 1,860 trainees have become union members since the first con- 


tract was signed in August 1970. Of these, approximately 70 percent were black, 


15 percent Hispanic, and 19 percent American Indian. 


(more) 
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A total of $300,009 of the contract funds is reserved for the development 
and operation of new projects and national office administration. 


The contract is funded under Title III of the Comprehensive Employment and 


Trainina Act (CETA) which is administered by the department's Employment and 


Training Administration (ETA). 

The National Ironworkers and Employers Training Prooram is a non-profit 
corporation representing both the union and employers. Members are: The 
International Association of Bridae, Structural and Ornamental Ironworkers 
(AFL-CIO); the Crane Rigging Division of the Heavy Specialized Carriers 
Conference; the National Erectors Association; the National Association of 
Reinforcino Steel Contractors; the National Association of Ornamental and 
Architectural Products Contractors. 

For further information about the contract, contact either Joe Rowles, 
Administrator, National Ironworkers and Employers Training Program, 901 Washinaton 
St., Alexandria, Va., 22314, telenhone 703-548-8501, or Don Olsen, ETA Office 
of National Programs, telephone 202-376-7615. 

ETA defines as “economically disadvantaged" one who is: a client of a 
sheltered workshop; is confined to an institution; receiving community care; 
substantially handicapped; or is a member of a family receiving cash welfare 
Dayments or an annual income (for four) of between $7,290 and $12,509 dependinoa 
on location and program. 

The contract proposes to share the funds in the states listed below with 


fund allocations and number of trainees. 
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National Ironworkers 


LOCATION 


Colorado 

Louisana/ Arkansas 
Alabama , 
Missouri/ Kansas 
Indiana 
Massachusetts 
California/Nevada 
New York 
Tennessee 
Oklahoma 

Texas 

Washington/ Oregon 
Arizona 

seorgia 

Ohio 

Pennsylvania 
Michigan 

District of Columbia 
Tllinois 

Xentucky 

North Dakota 

New Mexico 
Florida 

South C 
Mississipr 
Montana 


id Employers 


AMOUNT 
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Week of August 2 
BLACK JOB CORPS DIRECTOR WORKS 


TO ASSURE BRIGHT FUTURE FOR YOUTH 


ATLANTA -- At 19, a young black woman set out with her 15-month-old daughter 


to find work and further her education. 

That was in the Fall of 1966. 

Today, Edwina Dixon is the director of the Atlanta Job Corps Center, the only 
predominantly female Job Corps facility in the Southeast. 

The program offers job training, education, counseling and support services 
for disadvantaged youth and is administered by the U.S. Department of Labor. 

Before coming to Atlanta, Dixon says, her experience in the job market had 
begun as a $l-an-hour cook, followed by a series of other jobs, mostly unskilled. 
She was later hired as a statistician for the Huntsville Concentrated Employment 
Program, a Labor Department-funded program which placed disadvantaged persons in 
jobs. 

Dixon rose to supervisor of the central records unit in a similar 
program in Atlanta. 

Since coming to the Job Corps center here, Dixon has progressed from registrar 
to administrator of management support and deputy director. She was named director 
in August 1978. 

Throughout her career, she continued to work on her educational objectives. 

In 1973, she became a participant in the “University Without Walls" program, 
conducted by Shaw University, Raleigh N.C. 

The program was designed for working persons and gave college credit for 
work experience. 

Dixon viewed the program as a way to realize her longtime ambition to complete 
a college education. 

Now married and with a second child, Dixon found the university program 
particularly strenuous, but she managed to combine a career, family demands and 


(More) 
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college work and earned her Bachelor of Arts degree in public administration in 


1976. 


She expects to receive her M.A. degree in psychology-organization development 


later this year from West Georgia College in Carrollton. 

Since becoming director, Dixon has made some changes in the center's curriculum, 
including more "nontraditonal" programs for females and a project for preparation of 
instructional materials designed cooperatively by the center's teachers and enrollees. 

The center serves more than 500 young people, including 339 women resident 
enrollees and 211 men and women who live off the premises. 

To help its single parents, the center provides a day care facility for 
children ranging from six months through kindergarten. 

Says Edwina Dixon: 

"I find my work rewarding. Our young people are America's future. Unless we 
put forth every possible effort in guiding them, the country will suffer irreparable 


loss." 


Week of August 27, 1979 


JOB SITUATION FOR YOUTH 
IMPROVES OVER PREVIOUS SUMMERS 


WASHINGTON -- The job situation for young people has been better this summer 
than last, the Bureau of Labor Statistics of the U.S. Department of Labor reported. 

The number of 16-21 year-olds with jobs increased slightly, reaching a record 
15.8 million, and the number of unemployed youth was about 200,000 lower than a year 
earlier. As a.result, the youth unemployment rate was down over the year from 14.5 
to 13.4 percent, the lowest rate for July since 1973. The reduction in unemployment 
was particularly pronounced among black youth, primarily young black women. 

Each summer the 16-to-21 year-old labor force expands sharply, as large numbers 
of youth enter the jow market in searcii of summe. jobs, and as high school and college 
graduates, many of whom were nonparticipants in the labor force while attending school, 
take or look for permanent jobs. Between April and July 1979, the youth labor force 
increased by 3.6 million, slightly less than the summertime expansions of recent years. 
Furthermore, 2.0 million youth switched from part-time to full-time work. The youth 
labor force of 18.3 million in July 1979 was slightly below the record level of a year 
earlier. 

Youth employment edged up by 100,000 from the year earlier level to an all-time 
high of 15.8 million. In 1978 and 1977, there had been much larger over-the-year job 
increases--600,000 and 360,000, respectively. When put in the perspective of the 
declining youth population this year, however, the 100,000 increase in employment 
takes on significance. It is also noteworthy that this year's employment pickup was 
shared evenly among black and white workers; in the past, white youth had accounted 
for larger proportions of the job gains. 

The slight growth in employment, when coupled with the decline in the youth 
population, led to an increase in the employment-population ratio--the proportion 


(More) 
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of their noninstitutional population that is employed--to a record 62.8 percent, up 
from the previous high of 62.2 percent last summer. Both the white and black ratios 
rose over the year, but the white ratio continued to be some 25 points higher than 
that for black youth. 

As in previous summers, youth employment this July was concentrated in the 
retail trade, services, and manufacturing industries. Occupational categories 
where sizable numbers of youths were employed included service workers, clerical 
workers, and nonfarm laborers. 

The number of unemployed 16-to-21 year-olds was 2.5 million in July 1979, a 
decline of about 200,000 from last July. The youth unemployment rate was 13.4 
percent, down from the year-earlier level of 14.5 percent and at its lowest point 
since July 1973. Their summer jobless rate has been as high as 18.3 percent in 
July 1975. 

A substantial part of the July 1978-79 decline in the number of unemployed youth 
took place among women (155,000). Unemployment of white youth declined slightly 
(70,000) over the year (almost entirely among women), and the unemployment rate for 
white youth edged down from 11.8 to 11.4 percent. There was a much larger decrease 
among employed black youth--145,000--with two-thirds of it taking place among young 
women. The black youth unemployment rate fell from 33.0 to 28.1 percent over the year 


with a particularly sharp drop (8 percentage points) occurring among women. 


Week of August 27, 1979 


TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 3500 GARMENT WORKERS IN SEVEN STATES 





WASHINGTON -- More than 3500 workers at facilities of Butte Knitting Mills, 


Inc., and Act III, Inc., (divisions of Jonathan Logan, Inc.) in seven states have 
been certified by the Labor Department as eligible to apply for trade adjustment 
assistance. Department investigations revealed that the workers have been or 
may become unemployed or underemployed as a result of increased imports of women's 
suits and dresses. 

The facilities are located in Alabama, Florida, Georgia, Maryland, Pennsylvania, 
South Carolina, and Tennessee. 

Following are the locations of the Butte Knitting Mills and Act III facilities 
whose workers have been certified with the estimated number of eligible workers 
and impact dates. Petitions for adjustment assistance were filed with the Labor 
Department on behalf of approximately 2275 workers at the Butte Knitting Mills 
facilities by the International Ladies’ Garment Workers’ Union (ILGWU) on June 4 and 
June 29, 1979. Similar petitions were filed by the ILGWU on June 4, 1979, on 
behalf of approximately 1255 workers at the Act III facilities. The following 
criteria were met in the case of each group of certified workers: there were (1) 
increased imports of competitive products (2) significant layoffs or threatened 
layoffs or underemployment, and (3) a decline in the facility's sales or production, 


and (4) increased imports contributed importantly to the job losses at the facility. 


(More) 
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Butte Knitting Mills, Inc.: 
Location - of Workers 


Butte Knitting Mills 875 
Spartanburg, S.C. 


David Knit 165 
Northumberland, Pa. 


Greene Mfg. Co. 
Greeneville, Tenn. 


Jonathan Logan Transportation 
Spartanburg, S.C. 


Kim Fashions 
Hialeah, Fla. 


Nancy Fashions 
Spartanburg, S.C. 


Plaza Mfg. Co. 
Spartanburg, S.C. 


Sandra Fashions 
Sanford, Fla. 


Terence Fashions 
Miami, Fla. 


York Dress Co. 
York, Pa. 


Tracey Fashions 
Chambersburg, Pa. 


Westminster Knit Corp. 
Westminster, Md. 


Act III, Inc.: 


Location . of Workers 


Act III Distribution Center 80 
Spartanburg, S.C. 


Andrew Knit 
Tuscaloosa, Ala. 


Columbus Fashions 
Columbus, Ga. 


Impact Date 
5/23/78 


5/23/78 


5/23/78 


5/23/78 


5/29/78 


5/23/78 


5/23/78 


5/23/78 


5/29/78 


6/25/78 


6/25/78 


6/25/78 


Impact Date 


5/23/78 


5/7 5/78 


5/23/78 
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Location No. of Workers Impact Date 


Debra Knit 120 5/23/78 
Northport, Ala. 


Eufaula Fashions 5/23/78 
Eufaula, Ala. 


Livingston Fashions 5/23/78 
Livingston, Ala. 


Lynn Fashions 5/23/78 
Brent, Ala. 


Margaret Fashions 5/23/78 
Panama City, Fla. 


Michael Fashions 5/29/78 
Miami, Fla. 


Oxford Fashions 5/23/78 
Oxford, Ala. 


Roanoke Fashions 5/23/78 
Roanoke, Ala. 


Stevens Fashions 5/23/78 
Carrollton, Ala. 


The Trade Act of 1974 provides that workers who believe they have been or will 
become totally or partially separated from employment as a result of increased imports 
may petition the secretary of labor for certification of eligibility to apply for 
adjustment assistance. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment services (coun$eling, testing, and job placement 
services), job search grants and relocation allowances. 

Payments of trade readjustment allowances, training, employment services, job 
search grants, and relocation allowances will be administered primarily through the 
state employment security agencies with funds provided by the federal government. 

To be eligible, a worker must have been employed at the affected facility for 


at least six months out of the year prior to layoff. 
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NEW PUBLICATION EXPLAINS UNION 
BONDING REQUIREMENTS 


WASHINGTON -- The U.S. Department of Labor has published a new booklet 
explaining the bonding requirements unions are required to meet under the Labor- 
Management Reporting and Disclosure Act (LMRDA) and the Civil Service Reform Act 


(CSRA). 


The LMRDA (also called the Landrum-Griffin Act) applies to unions whose members 


work in the private sector and to unions representing employees of the U.S. Postal 
Service. Unions representing employees of the Federal government are regulated 
by the CSRA. 

The 18-page booklet, “Bonding Requirements Under the LMRDA and CSRA", explains 
the bonding requirements that apply to officers and employees of labor organizations 
and of trusts in which labor organizations have an interest. 

The officers and employees of every union subject to the LMRDA or the CSRA must 
be bonded if they handle funds or other property of the union. The only exception 
is unions whose property and annual receipts do not exceed $5,000. 

Bonding insures the union against any loss caused by acts of fraud or dishonesty 
by bonded officers and employees. Each officer and employee must be bonded for at 
least 10 percent of the funds the individual handled during the preceding fiscal year-- 
with a maximum requirement of a $500,000 bond. Every trust in which a labor 
organization has an interest also is covered by bonding requirements, regardless of 


the trust's annual receipts or the value of its property. 
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Copies of “Bonding Requirements Under the LMRDA and the CSRA" are available 
free in limited quantities from any office of the Department of Labor's Labor- 
Management Services Administration or from the Labor-Management Services Administration, 
Office of Labor-Management Standards Enforcement, Room N-5119, 200 Constitution 
Avenue, N.W., Washington, 0.C. 20216. The bookiet also is for sale for $1.50 per 
copy from the Superintendent of Documents, Government Printing Office, Washington, 


D.C. 20402. The GPO number is 029-000-00374-2. 





Week of Augut'* 27, 1979 


OSHA TO EXPAND JOB SAFETY AND HEALTH GRANT 
PROGRAM UP TO $13.3 MILLION 


WASHINGTON -- The U.S. Department of Labor announced that up to $13.3 million 


in new and continuing grants will be awarded to nonprofit employer, worker, and 


educational organizations to support their development as centers of information 


and expertise in job safety and health. 


Assistant Secretary Eula Bingham, who heads the Labor Department's 
Occupational Safety and Health Administration, said that record funding for 
grants will inaugurate the second year of the agency's “New Directions” 
training and education program to inform both labor and management about the 
recognition and elimination of occupational hazards. 

“I have long believed that an informed workforce is the most effective 
guardian of workplace safety and health," said Dr. Bingham. “when we made 
the first New Directions awards last fall," she continued, “we established 
the grant program as the cornerstone of our efforts to increase awareness 
and abatement of job hazarcs. I am delighted that we expect to be able to 
expand our funding of programs that will make vital safety and health infor- 
mation available to concerned workers and employers across the country. 

"I especially want to thank the National Cancer Institute for its $2.3 
million contribution to the grant program," Dr. Bingham added. “These funds 


“mores 
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will go to programs that focus on the problem of cancer in the workplace, 
and NCI's generous support will enable OSHA to use its own funds to sponsor 
a new round of awards." 

Or. Bingham said that, subject to the level of the agency's appropri- 
ation for fiscal year 1980, $2.3 million in new grants will be awarded to 
selected groups fodlowing open competition; OSHA plans to use $11 million to 
strengthen the programs of organizations awarded grants in 1978. 

OSHA will fund both planning and developmental grants. Planning grants, 
funded for one year, will be awarded to groups that demonstrate the poten- 
tial to provide important workplace information but need to focus goals and 
assess needs before their programs can fully serve the intended audiences. 
Developmental grants, awarded for periods of up to five years, will support 
programs that have established the ability to provide: safety and health 
services but require further development to become more comprehensive, 
self-sufficient resource centers. 

Last year, 86 planning or developmental grants were awarded to promote a 
wide variety of safety and health projects, including hazard identification 
and control, training and information services, and technical assistance. 
Next year's funding for these 86 programs will be determined following 
reapplication by the grantees and a review by OSHA of their needs and 
progress. 

As announced in the August 10, 1979 Federal Register. applications for 
new planning and developwental grants will be processed in four categories: 

Category I: Labor organizations; field branches are eligible with the 
concurrence of the national organization; 

Category II: taplever associations; groups serving small businesses 


will be given priority; 
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Category III: Educational institutions; 

Category IV: Other nonprofit organizations, such as labor-management 
consortia and other groups serving workers or employers with unique needs. 

Organizations may apply jointly for a grant to develop a program that 
would be more comprehensive than programs they could administer 
individually. Although the grant proposal must detail the role and 
contribution of each member of such a consortium, the application must be 
submitted by an organization assuming lead administrative responsibility. 

Grant applications will be evaluated competitively by the Assistant 
Secretary with assistance and advice from experts and consultants. The 
following facturs will be considered in the evaluation of proposals: 

Program Impact: The project's contribution to workplace safety and 
health will be assessed in terms such as the number of workers and employers 
in high-risk industries that would be served, the need for the proposed 
service, and the program's potential ability to foster training and other 
services among employers, workers, and other organizations. 

Responsiveness to Target Populations: Evidence of the intended 
audience's support for and involvement in the proposed program will be 
evaluated. 

Administrative Capability: OSHA will consider the soundness of the 
proposed work plan, budget, management, and method for self-evaluation; the 
program's ability to become increasingly independent of federal funding will 
also be considered. 

Program Experience: The applicant's experience and effectiveness in 
providing safety and health services will be judged, as will the pro- 
fessional experience and training of the program's present or proposed 


staff. 


BLACK NEWS DIGEST - 8/27/79 
OSHA - P. 4 


Program Design: Proposals for developmental grants only will be 
evaluated on the range of educational and technical resources that will be 
provided directly by the applicant; proposed methods, facilities, and 
objectives for training will also be assessed. 

In addition, OSHA will consider other factors, such as the overall geo- 
graphical distribution and coverage of the populations at risk that would be 


achieved by the proposals approved for funding. 


OSHA's grant program seeks to encourage a diversity of job safety and 


health services, and new awards will promote a broad range of activities 
tailored to the needs of those served. However, statutory and other 
limitations prevent funding by OSHA of certain kinds of projects, including: 
programs to provide credentials or develop academic curricula for the 
education of safety and health professionals; long-term research in the 
physical, engineering, ur health sciences; first aid or other training not 
directly related to the elimination of workplace hazards; services for state 
and local workers whu do not have safety and health responsibilities; 
activities for workers not covered by the Occupational Safety and Health Act 
of 1970; consultative programs that duplicate services already available 
through OSHA; activities for the purpose of generating membership in the 
grantee organization; lobbying activities; and the purchase of real estate 
or the construction of buildings. Grantees may not be reimbursed for 
expenses incurred before or after the grant period. 

Organizations that meet the eligibility requirements described in the 
August 10 Federal Register notice may request a grant application package 


and directions for its submission from: Office of Training and Education, 
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OSHA, U.S. Department of Labor, Room N-3700, Third St. and Constitution 
Ave., N.W., Washington, D.C. 20210 (phone: (202) 523-7266). All appli- 
cations must be received by OSHA no later than 6 p.m., October 29, 1979. 
OSHA will notify each applicant in writing whether or not the grant 
proposal is approved. Notice of selection as a potential grantee does not 
constitute approval of the total funding request or funding level sought. 
In most’ instances, $50,000 will be the maximum funding level for a one-year 
planning grant, and $250,000 will be the annual maximum for a developmental 
grant. Prior to the award of a grant, OSHA and the selectee will negotiate 
on such subjects as program components, funding levels, performance levels 


and standards, and administrative systems. 


### 


Week of August 27, 1979 


FILLERS FROM THE U.>. DEPARTMENT OF LABOR 


Unemployment Insurance (UI) provides temporary income as partial 


compensation to unemployed workers. UI programs are administered jointly by the 
U.S. Labor Department's Employment and Training Administration and the individual 
states. 

### 

Nearly 14 million people received about $13 billion in unemployment 
insurance benefits in the 1975 fiscal year under regular and special Unemployment 
Insurance (UI) programs. 

##?# 

Under the Unemployment Insurance (UI) program, claimants must have been employed 
and must have earned a specified amount of wares or worked for a specified number of 
weeks, or both, during a base period established by state laws. Claimants must also 
be aule to work, be available for work, and seeking work. 

### 

People who are served by the Unemployment Insurance (UI) program include all 
workers whose employers are subject to state UI taxes, former federal employees or 
members of the Armed Forces, and those covered under the emergency legislation. 

### 

The Unemployment Insurance (UI) program is authorized under the Social Security 

Act, Federal Unemployment Tax Act, Emergency Jobs and Unemployment Assistance Act, 


Emergency Unemployment Compensation Act, and subsequent amendments io those acts. 


### 
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